Case 2:16-cv-03276 Document 1-1 Filed 05/12/16 Page 1 of 15 Page ID #:15

Administrator POTSmodemi (4/4) 04/13/2015 04 12 49 PM -0700

FOKM EXEMPT UNDE ﬂ <« u b < 33\2

_INTSRRET . UNITED STATES CF AMERICA . ’
O a0 HATIONAL LABOR RELATICNS 80ARD [ DO NOT WR‘TF N THIS SPACE
CHARGE AGAINST EMPLOYER Case ; Date Filed
INSTRUCTIONS: . {_?1—CA—150248 _____ 4/14/15

Ei!?_rgj]‘grigimf with NUREB Regional i'z'i{_ggmr for the region in whilch the aueg_gp untais laber Dractize aceurted or is eceurting,

1. EMPLOYER AGAINST WHOM CHARGE 1S BROUGHT .
a. Name of Employer ', Tel No. 848- 715 \)291
Charter Communications, LtLC.

ic CellNo. .. o ,
to. CellNo. 7% 646.6138
______ it FaxNo.
4. Address (Stree!, c.'y state, and ZIP cade) 8. Employsr Representative _ e .
270 Bridge Street | 5. e-baii [,
San Luis Ohispo, CA. Hensy Farber | nenryfarber@dwt com :
h. Number of workers employed ]
l 48 :
i. Type of Estabkshment (factory, mine, vholesaler, e'c.} j. ldenlify principal product of seivice
Cable, internet, telephone communications same

k. The atiove-named empioyer has engaged in and is e ngaging in unfalr tavor practces witlin the meaning of section 8(3), subsectuns (1) ang (#ist

Ly - \ . . . .
subsections) 8 (a) Zlaf‘d 3 {a) (5{_‘ of the Naitiaral Labor Relations Act, and theac unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair praciices affecting commerce
wilhin the meaning of the Aci and the Posta: Redrgainzstion Act.

" 2. Basis of the Charge (sef forih a clear and concise stalement of the facts constituling the alleged tinfair labor practices)

In March 2014, the NLRE held ant eiection for a first contract. The eleclion results were certified April 211, 2014, The workers
¢ voled in iBEW Local 639 to reprasent then: The parties have been bargaining {or close 0 a year for & first coniract.

| Within the tast six monihs and as the one year anaiversary date is approaching, the Company supervisors have bsen
cailing workers info the office, ane on one, 10 encourage them (o stant a decertification petiion. Supervisors have heen
encouraging workers to obtain decertification signatures while on company time. Supeivisors have been telling empleyees
“but for the unicn vole” they would have received raises and they may have to sub contract oul their work,

e o EXCERTY BN BER S SIS NP N, =_‘;.—._u_‘_'....~ﬁ. .
i 3 Full nameé of party H'ng cha.ge ('fva.‘w. Olgﬂfll(r‘“()') g«ve Iuh name, mc/udvr‘q IOC:/ narne and number'

T S T R WP et Ao . I S S

International Brotherhood cf Electrical Workers Local 635
4a. Address (Street and number, city, state, and 2iP cude) <. Tei No. 805-542-5693

4c. Celi No,

6363 Edna Streat 805-801-3738

San Luig Obispo, CA. 93401 4d. FaxNo. sne 844 3762
4e. e-Mail
rr‘drk satte'heﬁ@sbcg'oba, net

5. Full name of nationa! or internationai labor organization of which it is sr: affiliate or constituent unit (‘o be fl.ed in whun uiierge is Irleq .’J/ G laber
organization}

L PR B BT L A N T At I EARDL T AR e

6. DECLARATION Te! No. . e
| dectare that. I_ha«e read ihe at:o\'e Xaﬁg“ anc that Ihe statemznts aze true to the best of my knowledge and belief. 510-718-1216

Office if ahy, Celi No,

- "'E"Uyn NMoscowitz, Attorney for IBEVW #6393

(PrnPype narme and tille Gr ofiice. i any) Fax No

!

- e-Maii
i . ~ April 13, 2015 . . i
pot P.O*Box 134 Jenner, CA. 95450 ALy — emosccwntz@mosca\wtzfaw_cogI
S e e i =
WILLFUL FALSE STATEMENTS ON THIS CHARGE GAN 8E PURKISHED BY FINE AND IMPRISONMLNT {U.S. CORE, TITLE 18, SECTION 1301}
PRIVACY ACT STATEMENT
Soticitetion of the informaticr: on shis forir: is autherized by the Naticral Labor Reiations Act INLRA). 25 U.S.C § 151 ef seq The principal use of i7e information is to assis!
the National i.abor Relalions Board (NLRB) in p’ocessmg unfair fabar practice and related procsecings of fitigation. The reitting uses o7 the information are fLifly. sel forth in
the Federai Hegster, 71 Feg Reg. 74947443 {Dec. 12, 2008). The MLRB wil further explain ihese uses npon requast, Disclasura of this infermztion fo the NLRS i
voluntary; however, failere 1o suppiy the informalion wil: ca.ise the NLRS3 fo devline to invoke its precesses.

APR-13-28115 17:13 1 95% P.3a4
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Case 2:16-cv-03276 Document 1-1 Filed 05/12/16 Page 2 of 15 Page ID #:16

FromiBEWE639 18055443762 05/12/20-5 08:59 #3253 P.O02/002

FORM EXEMFT UNDER 44 USC 352

INTERKET UNITED STATES OF AMERICA
 m DO NOT
FORe ! NATIONAL LABOR RELATIONS BOARD . © WR'TE‘ IN TH'S SPACE
CHARGE AGAINST EMPLOYER iCase Amended ! Date Fled
INSTRUCTIONS: _?’_I;C_A:_l 50248 ____5_/;12/ 15

Fila an original with NLRB Regional Directcr for the region in which the alleged unfair labor praclice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE |S BROUGHT .
a. Name of Employer b Tel No. gag 715.3291

Charter Communications LLC.

c. Cell No.
1© CeINO. 405 6466138
f. Fax No.
d. Address (Street, ciy, state. and ZIP code) i e, Employer Representalive o
270 Bridge Street ! Henry Farber g. e-Mail
San Luis Obispe, CA. ‘ henryfarber@dwt.ccm
) | i "Number of workers employed
i : 48
. Type of Establishment (factory. mine, wholessler, efc ) i . 'dentify principal product or service - !
Cable, internet, telephone company . Intemet Services/Communications

' K 'f;ewabovemamed employer has engaged in and is engaging in unfair laber practices within the meaning of section 8(a). subsections (1) and (hsf
subsections) 2,3 and 5. _ of the National Labor Relations Act, ard these unfair labor
praclices are practices affecling commerce within the meaning of the Act, or thesa unfair labor practices are unfair practices aftecting commerce
within the meaning of the Act and the Postal Reorganizat.on Adt.

_2 B;s; of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfsir labor praclices)

In March 2014, the NLRB held an election for employees of Charter and the Union, IBEW Local 639. The Union won the
election and was certified April 21, 2014. The parties then bargained for a year for a first contract. During that time, the
parties met aboul 8-9 times, usually not for full days, at the Employer's reques!. During the last six months the Employer
has been interfering with employee’s right to remain in the union, and held meetings with empioyees to convince them lo
sign de-certification petitions. Pro-Union employees were ferminated. promotions were denied because of Union supgort.
The weekend of Aprii 9-10, 2015 the parties met to try and finalize an agreement. All non-economic issues were agreed
upon. On Saturday, April 10, the Union was kept waiting an hour to start. A reasonable first offer for a wage packet was
presented to the Employer by the Union. The Empioyer then met for 2 hours and stated it would not respond to the Offer
and wanted the Union to "try again.” Since then. the Employer has refused to bargain with the union.

T3 Fu name of party filing charge PT labor organizgtion, give fuil namg, including local name and number;}
International Brotherhcod of Electrical Workers Local 632

4a. Address (Streat and number, city, state, and ZIP code) 4b.Tel. No. gne £44 5693

6363 Edna Street 4c. Cell No.

San Luis Obispo, CA. 93401 805-801-3738

4d. Fax No

4e. e-Mail
mark.simonin@sbcglobal.net

5. Full miame of national or internationa: labor organization of which it is an affiliate or constituent unil (fo be filfed in when charge is filed by a fabor
izatio . .
organization) | wemational Brotherhood of Electrical Workers

6. DECLARATION Tel. No.
| dzclare that | have read the above cha-ge and that hg stalemen's aré rue to the best of my knowdedge and befel. §10-719-1216
== - A\ 4
- — Vo ) | Office, if any, Cell No,
— PR ¢
a;%?a e Ellyn Moscowi.z o ]
l//ﬁ{gnaldm of representative or persan makink:?ﬁrge_l (Panlypa name and bitie or office, f any) Fax No
1
i e-Mail
Aprit 11, 2C15 | )
P.C. Box 134, Jenner. CA. 85450 Apm % ey | emoscowitz@moscowitzlaw.co

Acaress
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Salicitation ¢f the information or: this form is authcrized by the National Labor Relations Act (NLRA), 28 J.S.C. § 151 el seg. The principal use of the information s to assist
the Nat:cnal Labor Relations Board {NLRB) i1 processing urifair tabor practice anc related proceedings or fitigation. The routine uses for the information zre fully set forth in
the Federal Register, 71 Fed. Reg. 74542-43 (Dec. "3, 2006). The NLRB will iuriher explain these uses upon request Disclosure of this information lo the MLRS is
volurita-y. hawever, failure to supply the informatior. wili cause the NLRB to Jectine to nvoke its processes.

MAY-12-20815 BS:54 18855443762 9SS P.82
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Case 2:16-cv-03276 Document 1-1 Filed 05/12/16 Page 3 of 15 Page ID #:17

Form NLRB - 501 (2-08).

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date Filed

. SECOND AMENDED CHARGE AGAINST EMPLOYER
INSTRUCTIONS: 31-CA-150248 06/03/2015

File an original of this charge with NLRB Regional Director in which the alleged unfair laboer practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM-CHARGE 1S BROUGHT

a. Name of Employer b. Tel. No.
Charter Cormnmunications, LLC 888-715-3291
c. Celi No.
425-646-6138
d. Address (street, city, state ZIP code) e. Employer Representative f. Fax No.
270 Bridge Street, San Luis Obispo, Henry Farber
CA 93401 g. e-Mail
henryfarber@dwt.com
h. Dispute Location (City and State)
San Luis Obispo, CA
i. Type of Establishment j. Principal Product or Service k. Number of workers at dispute location
cable, internet, telephone internet services/ communications 48

1. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1), (3), and
(5) of the National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these
unfair labor practices are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair fabor practices)

Within the past six months, the above-named employer has interfered with the employees’ Section 7 rights by (1) failing and
refusing to fairly bargain with the' Section 9(a) representative of its employees by walking out on negotiations after the undersigned
Union presented its economic proposal; (2) failing and refusing to fairly bargain by refusing to make a counter-offer to the Union's
economic proposal; (3) failing and refusing to fairly bargain by demanding that the Union agree to waive the employees’ right to
wear Union insignia; (4) failing to provide the annual wage increase per past practice; (5) promising employees raises if they sign
the decertification petition; (6) encouraging employees to sign the decertification petition; (7) telling employees they would have
received a pay raise if they hadn't voted in the Union; (8) revoking a $10-an hour increase for employees for stand-by pay after the
Union was certified; (9) unilaterally implementing a new point system to evaluate and rate employee performance without providing
the Union notice and opportunity to bargain; (10) announcing implementation of 4/10 work week; (11) discharging employee Travis
Hunt in retaliation for his Union activities; and, {12) refusing to promote employee Justin Murphy in retaliation*for his Union
activities. o

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
International Brotherhood of Electrical Workers Local 639 .

4a. Address (street and number, city, state, and ZIP code) 4b. Tel. No.

6363 Edna Rd., San Luis Obispo, CA 93401 (805)543-5693

4c. Cell No.
(805) 801-3738

4d. Fax No.

4e. e-Mail .
mark.simonin@sbcglobal. net

5. Full name of national orinternational laber organization of which it is an affifiate or constituent unit (to be filled in when charge is filed by a labor
organization)

6. DECLARATION Tel. No.
i declare that | have read the above charge and that the statements are true to the best of (510) 7191216
my knowledge and bellef

. Office, if any, Cell No.
By: %] W Ellyn Moscowitz, Attorney

(si fe of feprésentative or person mal ge) Print Name and Title Fax No.

Address: PO Box 134, Jenner, CA 95450 Date: (p { 3 /15 e-Mai ' .
emoscowitz@moscowitzlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1601)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 e seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 7] Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

Exhibit 1
Page 17



Case 2:16-cv-03276 Document 1-1 Filed 05/12/16 Page 4 of 15 Page ID #:18

From:IBEWG39 18055443762 09/28/2015 15:21 #376 P.002/002
Form NLRB - 531 (2-08)
UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed
FOURTH AMENDED CHARGE AGAINST EMPLOYER /
INSTRUCTIONS: 31-CA-150248 q /Z 4 ,s’

File an original of this charge with NLRB Regional Director in which the alleged unfair labor practice occurred or is occurring.
1. EMPLCYER AGAINST WHCM CHARGE 1S BROUGHT

a. Name o Employer b. Tel. No
888-715-3291
Charter Communications, LLC c. Cell No.
425-646-6138
d. Address (street, city, state ZIP code) e Employer Representative f. Fax No.
270 Bridge Street Henry Farber g. e-Mail
San Luis Obispo, CA 93401 henryfarber@dwt.com
h. Dispute Locatior, (City ana State)
San Luis Obispo, CA
i. Type of Establishment i Principal Product or Service k. Number of workers at dispute iocation
cable, internet, telephone internet services/.communications 48
I. The above-named employer has engaged in and is engaging ir. unfair labor practices within the meaning of section 8(a), subsections (1) : of

the National Labor Relatians Act. and these unfair Iabor practices are practices affecting commerce within the meaning of the Act, or these unfair
labor praclices are unfair practices affecting commeice within the meaning of the Act and the Postal Reorganizatior Act.
2. Basis of the Charge (set forth a clear and concise statemerit of the facts constituting the alleged unfair labor practices)

Within the past six months, the above-named employer has interfered with the employees’ Section 7 rights by (1) promising
employees raises if they sign the decenrtification petition; (2) encouraging employees to sign the decertification petition; (3) telling
employees they would have received a pay raise if they hadn't voted in the Union; and, (4) interrogating employees about their
Union sentiments,

3. Fu'l name of party filing charge (if Jabor organization, give full name, including local name and riumber)

interpational Brotherhood of Electrical Workers Local 6§39
4a. Address (street and number, city, stale, and ZIP code) 4b, Tel. No.

6363 Edna Rd. San Luis Obispo. CA 93401 (805)543-5693
4c. Celi No.

(805) 801-3738
4d. Fax No.

4e. e-Mait

mark.simonin@sbcglobal.net
5. Full name of national or internaticnal labot orgarizaticn of which it is an affiliate or constituent unit (to be fifled in when charge is filed by a labor
organization)

6. DECLARATION Tel. No. !

| declare that | have read the above charge and that the statements are true to the best of (51 0) 718-1216
my knowledge and belief.

] i Office. if any, Cell No.

o %M Ll_uf(b( Ellyn Moscowitz, Attorney
(signature of rebresentative or person making c@ Print Name anc Tille Fax No.
Address: PO Box 134, Jenner, CA 95450 Date: (] _ %*’f) e i i
“U emoscowitz@moscowitzlaw.com

WILLFUL FALSLE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18. SECTION 1001)
PRIVACY ACT STATEMENT

Solicilation of the irformation on this form is authorized by the National Labor Relations Act (NLRA), 29 US.C. § 151 e! seq. The principal use of the information is lo

a3sist the National Labor Relations Board {NLRB) in pracessing unfa.r [abor practice and related proceedings or litigation. The routine uses for the irformation are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006) The NLLRB will further explain these uses upon request. Disclosure of this infcrmation to the

NLRB is voluntary: however. failure to supply the information will cause the NI.RB o decline to invoke its processes

Szp-28-2915 15:1S 18055443762 5% P.@z
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Case 2:16-cv-03276 Document 1-1 Filed 05/12/16 Page 5 of 15 Page ID #:19

Administrator POTSmodeml (2/72) 07/01/72015 11 14 55 AM -0700

Form NLRE - 50% 12-08)

UNITED STATES OF AMERICA T~ 7 _DONOTWRITE IN THIS SPACE

NATIONAL LABGR RELATIONS BOARD . “Case ; Date T
THIRD AMENDED CHARGE AGAINST EMPLOYER ‘ 21-CA-150248 ’
INSTRUCTIONS: I ~ ) 7/1/15 o
_File an original of this.charge with NLRE Regionai Direcler in which the alleged unfair fabor practlice occurred oris 6egurting. . ~
EMPLOYER AGAINST WHOM CHARGE IS BROUGHT :
a Name of Employ‘er”" b. Tel. No. o
§88-715-3291 i
Charter Communications, LLC c CeliNo.
; 425-645-6138 — i
* d. Address (str'eet ci&y, state ZiP code) e. Employer Representative f. Sax No.
|
270 Bridge Street Henry Farber g e-Mait N k
i San Luis Ckispo, A 93401 henryfarber@dwt com
| h. Dispute Location {City and State)
R R San Luis Chispo, CA
1 Type of Sstablisnment ' Principal Froduct or Service k Number of warkers al dispute iocation
cable, internet, teieghone internet services/ communications 48
The above-named smployer has engaged in and is engaging in unfair labor practices within the meaning of sectior 8(a), subsections (1} snd (5) of
the National Labor Reiations Act, and these untair lzbor practices are practices, affecling commerce within the meaning of the Act, or theése unfair
‘apor practices are unfeir practices sffecing commerce within the'mearing of the Act and the Posts} Reorganization Act.
2. Basis of the Charge (set forth a clear and concise stalement of the facts constituting the afleged unialr labor practices)
WVithin the past six months, the abeve-named employer has interfered with the employees’ Section 7 rights-by (1) failing o provice i
the annual wage increase per pasi practice, (2) promising empioyses raises if they sign the decertification petitien; (3) encouraging ;
employees to sigi the decertification petition; (4) felling employees they would have received a pay raise if they hadn't voted in the |
Lnion; (3) revoking a $10 an hour increase ot employees for stand-by pay afler the Union was cedified; (€) unilaterally )
implementing a new paint system to evaluate and rate employee performarce without providing the. Union nolice and opportunity
to bargai  (7)inieriogating employees aboul thei Union seniiments; (8) surveilling employees or giving the impressior. of
surveillance.
73, Fuil name of pacy filing charge {if fabor organization, give full name. including Jocal name and numben
i International Brotherhood of Electrical Workers Loca! 639 .
I 4a, Address { and number. Sity, slate, and ZIP code) ' 4b. Tel. No
6363 Edna Rd. San Luis Obispo, CA 83401 . (805)543-5693 o
' 4c. Ceil No
(805) 801-3738 F
' 4d. Fax No
“4e e il
o mark nomnCsbcgloba net
5 Fuil name of national or inlernationai labor organization of which it is an affiliate or consiivent und ’fo e filied in when charga is tiled by a iahor
crganization)
6 OECLARATION T “Tel. No. - T T :
i declare that| have read the abnvp charge and that the statemeats are true to the best of (610) 719-1216 i
i___my knowledge and. behef e . !
. N o o “Office. i any. Cell No :
! ; E N Ellyn Mescowitz, Attorney N
>1énamﬁt*oprres\"75w, - pedon m%i‘ng,é_harge) Prinl Name ang Title  Fax No. !
d g ;
Address PO Box 134, Jenner, CA 95450 Date S eMal
o - emoscowitz@moscowitzlaw com |

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHE

PRIVACY ACT
Soltcitation of the, utformation onthis form is authonzed by the Naronal Labor Relations f\u INLRA), 2
1 the National Laber Retations Board (NLRB) in processing unfair I?bm praciice and related proceesd
sct Torth nthe Federoi Register. 7t Fed, Reg. 74942-43 [Dee. 13, 2006). The NLRB will further 2xpisin
NLRB is vohuntary. howeser, failire o supply the information will cause the NURE to dectin: w invoxz

FINFAND PIMPRISONMENT (LS. CODE, TITLE 18, SECTION 1903)

US.C. § 151 et seq The principal use of e information is (o
s or litigaton. The routine wses for theanfonmation aic Rilly
3¢ uses upad request Diséiosure of Uus information (o the
fts nracesses.

JuL-81-281S  11:1S 1 95% P.@2
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Case 2:16-cv-03276 Document 1-1 Filed 05/12/16 Page 6 of 15 Page ID #:20

Administrator POTSmodeml (2/2) 06/29/2015 12 21:49 PM -0700
UNITED STATES OF AMERIGA T T 0 NOT WRITE - iy -
NATIONAL LABOR RELATIONS BOARD ...-v_.._._.?? NGT WR‘TF.E\‘ THiS SPACE
CHARGE AGAINST EMPLOYER .Case 31_CA-15508]1  Osle Fied 06/29/15

INSTRUCTIONS: [
Fiie an orlginal with NLR3S Regisnal Diz ector for the region i which Uie alleged unfair iabor pracllce cceurred ar i nccu'ﬂng

WHOM CHARGE 1S BROUG

i a. Name of Empicyer ) . o ) bl \‘°“888 N -329
Chartar Communizations LiC s ot
o Cel No. 4?5 6165738 '
‘ Fax Ne

a. Admes;(%trem crfv s’a.e and A!Pc.;de; i & Employer Rep: sentative’
270 Bridge Streat, 3ar Luis Ghispo, CA, . Henry Farber g a-Mail

$3491 | henryfarber@dwt.com

TTyae of atantenmant {factory, mine, wholesales, 2c) . identify orincipai product of Senvice
Pomn unications uable, hterne\, Relep one

K Tre ahove- named emplcye has F"’Jng 2d 15 8nd is =';gat'|nc in unfair labor praci

llrr meamn-' of secl G d'a) ﬂun srhor' "‘ 1n1 list

M-.*s w.ll.

subssctions): Q(a"

) — R ..—... OFthe National t abor Relaiinrs Act; and these unfair iader

sractices ere o dL‘ICF—S affecting commerce wibin the meaning of 'he Ad of .rese unfair tabor praclizes are unfair praciices sffecting cormerce
wihic) ihe meaning of the Acl anc the. Poslal -\Porcanm{von Act,

2. Basis of me C rargn 3¢t fortn a-clear and conc‘se >hi'6"’lcm' of rh(. r’acts consiitving: the chégea un T /abor prachcm‘
[ Withiny the past six months, the Empioyer has engaged in bad faith bargaining by:

i Refusing to respond to the Unior firsi economic proposal during the Negotiations Aprii @-10, 2015,
2} Fatirg to hargain or respond to second offér on economiss preseried to the Employer at Negotieiions on June 18, 2615
3) Withdrawing recogriton of Unior and siatement to tha Union and workers it will o longer bargain-witi the Union on

iune 26, 2015. Empioyer failec to provide evidence that it believes the Union no longer represents a maj_ont;' ol the
1 employees,
H

"ame u'panv --Ixn harce lr'abor rgsn/‘an-o;t‘ gNn 2
arnationai Brothernood 07£ Electrical Workers, Loca 638

Tht

4z »«."-'a e=l .mf‘ 'wmbm: '_1'/ 3.;:!& :)rv!‘.P ché.

MO 05.543.5603
8363 Edna Rd T,
San Luis Obigpo, CA. 33401

" 805-801-3738

i 4d. Fax Na.

4e. e-Mait
mark

srrmmn@sbcgroba riet

i chan_;e 1s filed by a fahor

orgarzaton) fntemaﬂonat Bro(her.hood of Elecmcal \;vorkers, AFL-CIC

ECLAR Tel o y
i g] o and that the slatemnents ae tric to the besi of my khowiedge and belief. 510-719-12¢

5 D

escowitz@moscowiizlaw.ce

R.O. Box ‘:34 Jenn‘el CA 35450

Aorress

WiLLFUL I'A'_SE STATEMEJ» :‘; ON "H'S "H-\Rb

UAN BE ?UN!“HFD BY FINf: ,ND XMPRIBONMFNT |U S CODE TTLE 18 ECTION '550‘.)
PRIVACY ACT STATEMENT

\chcta on ¢ ol |‘e rrfor'nahon an FHEN 'r*rm is tro! \zad oy the Na ional & ‘adc %Ictc 15 At (ML R 29U ST §1 e seq. l*e ;,n"cnel use ¢f the information is L] rSiIS\

SRR ¢ L ¥
7 red ?og 74‘342 43 (Den ‘3 ?’X‘r“;. The NL _~<B W|I furh exnlar ’he,e USSS UPLN requesl Jlsclodu'o cf this infoereaion 3o 1he NLRB is

wever, {’llllnf 10 susgly t1e information wili causa the NLRB to-deciing io invnke its rocesses:

JUN-29-2015 12:22 1 95% P.22
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Case 2:16-cv-03276 Document 1-1 Filed 05/12/16 Page 7 of 15 Page ID #:21

FromIBEWG639 18055443762 £8/13/2015 13:14 #356 P.0O0C2/002

Form NLRB - 501 {2-08)

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE ]
NATIONAL LABOR RELATIONS BOARD Case Date Filed ]
FIRST AMENDED CHARGE AGAINST EMPLOYER
NSTRUCTORS 31-CA-155081 8/13/2015 J
File an original of this charge with NLRB Regional Directer in which the alleged unfair labor practice occurred or is occurring.
[ 1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.
888-715-3291
Charter Communications, LLC c. Cell No.
425-646-6138
d. Address (street, city, state ZIP ccde) e. Employer Representative f. Fax No.
270 Bridge Street Henry Farber g. e-Mail
San Luis Obispo, CA 93401 henryfarber@dwt.com
h. Dispute Location (City and State)
San Luis Obispo, CA
| i. Type of Establishment j. Principal Product or Service k. Number of workers at dispute location
@able. internet, telephone internet services/ communications 48

["I. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (5) of

! the National Labor Relations Act. and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair
labor practices are unfair practices affeding commerce within the meaning of the Act and the Postal Reorganization Ad.

I 2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the aleged unfair labor practices)

Within the past six months, the Employer has engaged in bad faith bargaining by:

1) Refusing to respond to the Union's first economic proposal during the negotiations on April 9-10, 2015;

2) Failing to bargain or respond to the Union's economic proposals at the negotiations on June 19, 2015;

3) Withdrawing recognition of the Union and tefling employees it would no longer bargain with the Union on June 26, 2015;

4) Implementing unilateral changes afier unlawfully withdrawing recognition from the Union, including pay increases that further
demonstrate the Employer’s bad faith bargaining on economic proposals; and

§) Telling empioyees that it would revoke pay increases if the Employer is forced to further recognize the Union.

3. Full name of party filing charge (/if labar organization, give tull name, including focal name and number)

Intemational Brotherhood of Electrical Workers Local 639
4e. Address (street and number. city, state, and ZIP code) 4b. Tel. No

6363 Edna Rd. San Luis Obispo, CA 93401 (805)543-5693
4c. Cefl No.

(805) 801-3738
4d. Fax No.

4e.e-Mail
mark.simonin@sbcglobal.net
5. Full name of national or intemational labor arganization of which it is an affiiate or constituent unit (to be filled in when charge is filed by a fabor

organization;
6. DECLARATION Tel. No.
| declare that | have read the abova charge and that the statements are true to the best of (510) 719-1216
my knowledge and bellef. o,
. Office, i any, Cell No.
e S i Eilyn Moscowitz, Altomey

of representative or persoa/making charge) Print Name and Title Fax Na.

Address: PO Box 134, Jenner. CA 95450 Date: e-Mail
emoscowiz@moscowitzlaw.com |

WILLFUL FALSE STATEMENTS ON THIS CHARCGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION [001)
PRIVACY ACT STATEMENT

Selicitation of the information on this wm is authonized by the Nattonal Labor Relations Act (NLRA), 29 U.S.C. § 151 ¢f seq. The principa) use of the information is 1o

asstst the National Labor Relations Board (NLRB) in processing unfair Jabur practice and related proceedings or litigation The routine uses for the information are fully

set forth in the Federal Register. 71 Fad. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclasure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB 1o decline to invoke its processes.

AUG-13-2815 132:@8 18055443762 9= P.62
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Case 2:16-cv-03276 Document 1-1 Filed 05/12/16 Page 8 of 15 Page ID #:22

From:IBEWE39 18055443762 09/28/2015 15:20 #376 P.0O01/002

Form NLRB - 501 (2-GE)

UNITED STATES CF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Fied
SECOND AMENDED CHARGE AGAINST EMPLOYER
INSTRUCTIONS: 31-CA-155081 9/28/2015

File n original of this charge with NLRB Regional Oirector in which the alleged unfair laber practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE |S BROUGHT

a. Name of Employer b. Tel. No
888-715-3291
Charter Cammunications, LLC ¢. Celi No.
425-646-6138
d. Address (streel, city, state ZIP code) e Employer Representative f. Fax No.
270 Bridge Street Henry Farber g. e-Mail
San Luis Obispo, CA 93404 henryfarber@dwt.com
h. Dispute Location (City and State)
San Luis Obispo, CA
i. Type of Establishment i Principal Product or Service k. Number of workers at dispute location
| cable, internet, telephone internet services/ communications 48

I. The above-named employer has engaged in and is engaging in unfair labor practices within the mean:ng of section 8(a), subsections (1) and (5) of
the National Labor Relations Act. and these unfair labar draclices are praclices affecting cammerce within the meaning of the Act, or these unfair
labor practices are unfair practices affecting commerce witnin the meaning of the Act ard the Postal Reorganization Act.

2 Basis of the Charge !se! forth a clear and concise statement of the facts constiluting the alleged unfair laber praclices)

Within the past six months, the Employer has engaged in bad faith bargaining by:

1) Withdrawing recognition of the Union and telling employees it would na langer bargain with the Union on June 26, 2015; and,

2) Implementing uniateral changes after unlawifully withdrawing recognition from the Union, including pay increases that further
demonsirate the Employer's bad faith bargaining on economic proposals.

3. Full name of party filing charge (if fabor organization, give fulf name, including jocal name and number)

International Brotherhood of Electrical Workers Local 639
43. Address (streel and number, city. state, and ZIP code) 4b. Tel. No.

6363 Edna Rd. San Luis Obispo, CA 93401 L (805)543-5693
4c. Cell Na.
_(805) 801-3738
4d. Fax No

de. e-Mail
mark.simonin@sbcglobal.net

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (o be filled in when charge is filed by a labor

organization}

€. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements are true to the best of (510) 719-1216
my knowledge and belief.

~ P B
8y 8 L/Soﬂgh A(Y\)g);).dqut\'{\m Eliyn Moscowitz, Attorney

Office, if any, Cell Nc.

(signature of reprsentative or person making char@ Print Name and Tt'e Fax No.
>} -
Address PO Box 134, Jenner, CA 95450 owe: G251 eMai

emoscowitz@moscowitzlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (1.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the Naticnal Labor Relations Act (NLRA), 29 U.S.C. § 151 ¢r seg The principal use of the informatian is to

assist the Natione! Labor Relations Board (NLRB1 in processing unfair 1abor practice and related proceedings or litigation. The routine uses for the information are fully

sef forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec, 13, 2006). The NLREB will further explain these uses upor. request. Disclosure of this infonnatior. to the

NLRB is voluntary, however, failure to supply the informaticn will cause lhe NLRB 1o decline to invoke its processes.

SEP-28-2015  15:1S 18055443762 5% F.oL
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Case 2:16-cv-03276 Document 1-1 Filed 05/12/16 Page 9 of 15 Page ID #:23

From:iIBEWG639 18055443762 09/10/2015 15:40 #364 P O0O2/003

Form NLRB - 501 (2-08;

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER
INSTRUCTIONS. 31-CA-159811 9/10/2015
File an original of this crarge with NLRB Regional Director in which the alleged unfair iabor practice occurred or is oceurting.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 1
a. Name of Employer b. Tel. No.
888-715-3291
Charter Communications, LLC c. Cell No.
425-646-6138
d. Address (street, city, statz ZIP code) e. Employer Representative f. Fax No.
270 Bridge Street Henry Farber g. e-Mail
San Luis Obispo, CA 93401 henryfarber@dwt.com
h. Dispute Location (City and State)
San Luis Obispo, CA
i. Type of Establishment j. Principal Product or Service k. Number of workers al dispute location
cable, internet, telephone internet services/ communications 48

I. The zbove-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8{a), subsections (1) and (5) of
the National Labor Relations Act. and these unfai: labor practices are practices affecting commerce within the meaning of the Act, or these unfair
'abor practices are un‘ai‘ practizes affecting commerce within the meaning of the Act and the Postal Reorganizalion Acl

2. Basis of the Charge (se! forth & clear and concise statement of the facts constiluting the alleged unfair labor practices)

Within the past six months, the above-named employer has interfered with the employees’ Section
7 rights by unilaterally implementing a new system tech scorecard for employees on or about
August 19, 2015.

3. Full name of party filing charge (if labcr organization. grve full name, including local name and number)

International Brotherhood of Electrical Workers Local 639
4a. Address (street and number, city, state, and ZIP code) 4b. Tel. No.

6363 Edna Rd. San Luis Obispo, CA 93401 (805)543-5693
4c. Cell No

(805) 801-3738
4d. Fax No

4e. e-Mail
mark.simonin@sbcglobal.net

5. Full rame of naticnal or international iabor organization of which it 1s an affiliate or constituent unit (to be filied in when charge is filed by a labor

organizalion)
6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements are true to the best of (510) 719-1216
my knowledge and belief.
By: Sy n / Office, if any, Cell No.
Y L ,(,(}‘/;L Vil Sl Atz Ellyn Moscowitz, Attorney
(signature of represén(ative or person making charge) .~ Print Name and Titie Fax No.
Address: PO Box 134, Jenner, CA 95450 Date: e-Mai!

emoscowitz@moscowitzlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE t§, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this for:r ;s authorized by the National Labor Reiaticns Act (NLLRA), 29 US.C. § 151 e/ seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB} in processing unfair 1abor practice and related praceedings or litigation. The toutine uses for the information are fully

set forth m the Federal Reguster, 7] Fed. Reg. 74942-43 (Dec 13.2006). The NLRB will turther explain these uses upon request. Disciosure of this information to the

NLRB :s voluntary; however, failuse t¢ supply the information will cause the NLRB to decline to invoke s processes.

SEP-18-2015 15:34 18855443762 95% P.92
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Case 2:16-cv-03276 Document 1-1 Filed 05/12/16 Page 10 of 15 Page ID #:24

From:IBEWE6G39 18055443762 09/10/2015 15:40 #364 P.O0O3/003

Form N.RB - 501 (2-08)

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER 31-CA-159812
INSTRUCTIONS: C 0 9/10/2015

File an original of this charge with NLRB Regional Director in which the alleged unfair 1abor praclice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE |S BROUGHT

a. Name of Empioyer b. Tel. No.
888-715-3291
Charter Communications, LLC ¢. Cell No.
425-646-6138
d. Address (street, city, state ZIP code) e. Employer Representative f. Fax No.
270 Bridge Street Henry Farber g- e-Mail
Sar: Luis Obispo, CA 93407 henryfarber@dwt.com
h. Dispute Location (City and State)
San Luis Obispo, CA
i. Type cf Estabiishmert j- Principal Product or Service k. Number of workers at dispute focation
cable, internet, telephone internet services/ communications 48

1. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (5) of
the National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act. or these unfair
labor practices are unfair practices atfecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise staterent of the facts constituting the afileged unfair labor practices)

Within the past six months, the above-named employer has interfered with the employees’ Section
7 rights by telling employees that a job candidate would not even be interviewed unless they were
100% anti-Union.

3. Full name of party filing charge (if tator arganization, give full name, including local name and number)

International Brotherhocd of Electrical Workers Local 639
4a. Address (street and number, city, state, and ZIP code) 4b. Tel. No.

6363 Edna Rd. San Luis Obispo, CA 93401 (805)543-5693
4c, Cell No.

(805) 801-3738
4d. Fax No.

4e. e-Mait
mark.simonin@sbcglobal.net

5. Full name of naticnal or international labor orgarization of which it s an affiliale or constituent unit {to be filled in when charge is filed by a labar

organization)

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements are true to the best of (510) 719-1216
my knowledge and belief.

= . 2 Office, if any, Cell No.
i 1,9 ;
&Y o Loy s I s po r,{//ﬁ/ Ellyn Moscowitz, Attorney
(signature of représentative or person making d‘ra% Print Name and Title Fax No.
4

Address: PO Box 134, Jenner, CA 95450 Date: e-Mail ) )
emoscowitz@moscowitzlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S, CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Schicnaten of the infornmation on this form 15 autherized by the Netional Labor Relations Act (NLRA), 29 US.C. § 151 ef seq. The principal use of the information is to

assist the Naucnal Lzbor Relations Boarc (N[.RB) in processing unfair labor practice and sela‘ed proceedings o- litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg 74942-43 (Dec 13, 2006). The NLRB will further explain these uses upon request Disciosure of this information to the

NLRB is voluntary; however, failure o supply the information will cause the NLRB 1o decline to invoke its processes

18855443762 954 P.83
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Case 2:16-cv-03276 Document 1-1 Filed 05/12/16 Page 11 of 15 Page ID #:25

From:IBEWE39 18055443762 09/14/2015 09:40 #367 P.001/002

Form NLRB - 501 (2-08)

UNITED STATES O AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed
FIRST AMENDED CHARGE AGAINST EMPLOYER
INSTRUCTIONS: 31-CA-159812 9/14/2015

Fite an original of this charge with NLRB Regional Director in which the al eged unfair labor practice occurred of is oceutring
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
888-715-3291
Charter Communications, LLC c. Ceil No.
425-646-6138
d Address (street, city, state ZIP code) e. Employer Representative f. Fax No.
270 Bridge Street Henry Farber g. e-Mail
San Luis Obispo, CA 93401 ] henryfarber@dwt.com
h. Dispute Lecation (City and State)
San Luis Obispao, CA
i. Type of Estabiishment j. Princigal Product or Service k. Number of workers at dispute location
| cable, internet, telephone internet services/ communications 48

|. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsection (1) of the
National Labor Relations Act. and these unfair labor practices are practices affecting commerce within the meaning of the Act, cr these unfair labor
practices are unfair practices affecling commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise slatement of the facts constituting the alleged unfair labor practices)

Within the past six months, the above-named employer has interfered with the employees' Section
7 rights by telling employees that a job candidate would not even be interviewed unless they were
100% anti-Union.

3. Full name of party filing charge (if labor organizaltiori, give full name, including loca! name and number)
International Brotherhood of Electrical Workers Local 639
4a. Adcress (street and number, city, state, and ZIP code) 4b. Tel. No.

6363 Edna Rd. San Luis Obispo, CA 93401 (805)543-5693

4c. Cell No.
(805) 801-3738

4d. Fax No.

4e. e-Mail
mark.simonin@sbcglobal.net

5. Fuil name of national cr international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor

organization)

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements are true to the best of (51 0) 719-1216
my knowledge and helief.

— {7 77 '
BV:Q”J{'JL& Ty (/} / 6;),[;;0,;”,4(14 _—._Ellyn Moscowitz, Attorney

Office, if any, Cell No

(sighature of repraSentative or person making charge} Print Name and Title Fax No.
Address: PO Box 134, Jenner, CA 95450 Date: (fl -4 ¢ e-Mail . _
emoscowitz@moscowitziaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitatior. of the information on this form is authorized ty the National Labor Relations Act {NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is ic

assist the National Labor Relations Board {NLLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg, 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary: however, friluse to supply the information will cause the NLRB to declinc to invoke its processes.

SEP-14-2815 B8S:35 18055443762 95X P.B1
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Case 2:16-cv-03276 Document 1-1 Filed 05/12/16 Page 12 of 15 Page ID #:26

From:IBEWGE639 18055443762

>
N
Y

7 x> A &

Form NLRB - 501 ({2-08)

09/10/2015 15:39

#364 P.001/003

UNITED STATES OF AMER CA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case Date Filed

CHARGE AGAINST EMPLOYER

File an original of this charge with NLRB Regional Director n which the alleged unfair labor practice occurred or is occurring.
“. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT |
a. Name of Employer b. Tel. No. .
888-715-3291
Charter Commurications, LLC ¢. Cell No.
425-646-6138
| d. Address (street, city, state 2IP code) e. Employer Representative {. Fax No.
270 Bridge Street Henry Farber g. e-Mail
San Luis Obispo, CA 93401 henryfarber@dwt.com

h. Dispute Localion (City and State)
San Luis Obispo, CA

i. Type of Establishment
cable, internet, telephone

j. Princ pal Product or Service
internet services/ communications

k. Number of workers at dispute location

48

I. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a}, subsections (1) and (5) cf
the National Labor Refations Act. and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair
labor practices are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of lhe Charge (set forth a clear and concise statement of ihe facts constituting the alfeged unfair labor practices)

Within the past six months, the above-named employer has interfered with the employees’ Section
7 rights by telling employees that they would not be able to participate in the Charter reward and
recognition program because they were represented by the Union.

International Brotherhood of Electrical Workers Local 639

3. Full name cf party fil ng charge (if labor organization, give full name, including local name and number)

43 Address (street anc number, city. state, and ZIP code)

6363 Edna Rd. San Lu's Obispo, CA 93401

| 4b. Tel. No.

(805)543-5693

~4c. Cell No.

(805) 801-3738

4d. Fax No.

4e. e-Mail
mark.simonin@sbcglobal.net

organization)

§. Full name of rational o- intemational labor organization of which it is an affiliate or constituent unit (tc be filed in when charge is filed by a labor

6. DECLARATION
| declare that | have read the above charge and that the statements are true to the best of
my knowledge and belief. -

Tel. No.
(510) 719-12186

y ii.-[/ibz,;/ CLHL i St he ;/;:;: Ellyn Moscowitz, Attorney

Office, if any. Cell No.

(signature of representative 6r person makifg chdrge) Print Name and Title

Address: PO Box 134, Jenner, CA 954’5({ Date:

Fax No.

e-Mail
emoscowitz@moscowitzlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the inZormation on this form is authorizec by the National Labor Relations Act (NLRA), 29 U S C § 151 et seq. The principal use of the informat:or: is to
assist the Nationz) L.abor Relations Board (NLRB) in processing unfair tabor practice and related proceedings or litigation. The routime uses for the information are tully
set forth in the Fecerai Regrster, 7) Fed Reg. 74942-43 (Dec. 13, 2006). The NLRB will further expla:r: these uses upon reguest. Disclosure of this information ta the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes

SEP-10-2815 15:34 18055443762

9c% P.d1
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Case 2:16-cv-03276 Document 1-1 Filed 05/12/16 Page 13 of 15 Page ID #:27

From:IBEWG639 18055443762

Form NLR3 - 501 (2-08)

©9/14/2015 14:39

#369 P.001/002

UNITED STATES CF AMERICA

NATIONAL LABOR RELATIONS BOARD

FIRST AMENDED CHARGE AGAINST EMPLOYER
INSTRUCTIONS:

DO NOT WRITE IN THIS SPACE
Case Date Filed
31-CA-159815 9/14/2015 J

File an ariginal of this charge with NLRB Regional Director in which tne alleged unfair labor oractice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 1
a. Name o Employer b. Tel. No.
888-715-3281
Charter Communications, LLC c. Cell No.
425-646-6138
¢. Address (streel, city, state ZIP code) e. Employer Representative {. Fax No.
270 Bridge Street Henry Farber g. e-Mail
San Luis Obispo, CA 93401 henryfarber@dwt.com

h. Dispute Locaticn (City and State)
San Luis Obispo, CA

j. Principal Product or Service
interret services/ communications

i. Type of Establishment
cable, internet, telephone

k. Number of workers at dispute location

48

I. The above-named employer has engaged in anc is enigaging in uafair labor practices within the meaning of section 8(a), subisection (1) of the
National Labor Re ations Act, and these unfair labo- practices are practices affecting commerce within the meaning of the Act, or these unfair labor
practices are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the above-named employer has interfered with the employees’ Section
7 rights by telling employees that they would not be able to participate in the Charter reward and
recognition program because they were represented by the Union.

3. Fult name of party fil:ng charge (if labor organization, give fult name, including local name and number)

International Brotherhood of Electrical Workers Local 639

4a. Address (street anc number, city, state, and ZI? code)

6363 Edna Rd. San Luis Obispo. CA 93401

4b. Tel. No.
(805)543-5693

4c. Cell No.
(805) 801-3738

4d. Fax No.

4e. e-Mail
mark.simanin@sbcglobal.net

5 Full name of natonal or international labor orgznization of which it is an affiliate or constituent unit (fo be filled in when charge s filed by a labor

organization)

6. DECLARATION
| declare that | have read the above charge and that the statements are true to the best of
my knowledge and belief.

Tel. No.
(510) 719-1216

e 7 i ) .’//‘. ~
By XL« Y N Yo B SNV Ny Ellyn Moscowitz, Attorney

Office, if any, Cell No.

‘signature of representative or person making chae) Print Name and Title

Address: PO Box 134, Jenner, CA 95450 Cate:

Fax No

e-Mail
emoscowitz@moscowitzlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE. TITLE 18, SECTION 1001)

PRIVACY ACY STATEMENT

Solicitation of the information on this form s authorizec 5y the National Labor Relations Act (NLRAY, 29 U.S.C. § 151 er seq. Tke principal use of the information is to
assist the National Labor Relzations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the informaticr. are fully
set forth in thie Federal Registe , 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further expiain these uses upor: request. Disclosure of this information to the
NULRB is voluitary; however, failure 10 supply the information will cause the NLRB 10 decline to invoke its processes.

SEP-14-2015 14:34 18055443762

95% P.a1
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Case 2:16-cv-03276 Document 1-1 Filed 05/12/16 Page 14 of 15 Page ID #:28

1
18055443762 10/05/201s 09:23 #380 P.001/00
From:BEWG639

FORM EXEMPT UNDER ¢4 U.S5.C 3512

INTERNEY UNITED STATES OF AMERICA
anz&gaam NATIONAL LABOR RELATIONS BOARD B DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER iCase 31 CA-161408 Daefied 10/5/15
INSTRUCTIONS:

File an original with NLRD Regional Director for the region in which the alleged unfals labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE (S BROUGHT |
a. Name of Employer

b. Tel.No. ggg 7153294
Charter Communications LLC

i c. Cell No.
| & CeINO. 425 646-6138
. ) ) ) 1. FaxNo
Addr {, ciiy, state, and ZIP cod  g. Emplgyer Representative
G0 s Sty e, ana 21Pcoue) Ty g fepesenas - ona
San Luis Cbispo, CA. 93401
p i henryfarber@dwt.com
i h. Number of workers employed
48
i. Type of Establishment {factory, mine, wholesaler, etc.) i} Identify principat product or service
cable, internet, telephone " internet services/communications

k. “he above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subssctions (1) and (list

subsections) 8(a)(5) of the Natianal Labor Relations Act, and these unfair fabor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meanirg of the Act and the Postal Reorganization Act

2. Basis of the Charge (set forth a clear and concise staternent of the facts consltituling the alleged unfair kabor practices)

Since the employer unlawfully withdrew recognition from the Union on June 26, 2015, Charter has implemented numerous
uni:ateral changes without negotiating with the Union, their elected representative, including:

1. Holding a 4/10 aiternative work week schedule of 4 days working from 8 a.m.-7 p.m. Labor Code section 511. this must
be approved by 2/3 of the workforce. Under 511 there is an exception that excludes employees covered by a CBA. The
workers voted it down.2. They intend to hold another election next week (in violation of Califomia) and have threatened the
workers that if they don't approve it this time, they will force workers to work from 12-9 pm, instead of their current 8-5 shift.
The Union seeks a 10j injunction to retum to the statusquo of June 25, 2015 and stop unilateral changes except the raises.

PrthiaiEn T BYOAROREEES (HRReHAA R e At BHiaPgIsg/ncluding local name and riumber)

4a. Address (Street and number, city. state, and ZIP cooe) 4b. Tel. No. 510-719-116
6363 Edna San Luis Obispo, CA. 93401

4c. Cell No.

4d. Fax No.

4e. o-Mail

5. Full name cf national or mtemationat labor organizations of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor
organization) [nternational Brotherhood of Electrical Workers, AFL-CIO

v i TN S 1071841216
| declare that | have reac the above charge and that the statements are true to the best of my knowledge and belief. - -

‘4' ' Ellyn Moscowitz
Bking tharge)

i Office, if any, Cell No.

76 of represenistive ar p (PanRype name and tle or office, if any)

; Fax No.
Mail
Oct.5,2015 S .
pcoress P-O- BOX 134 Jenner, CA. 95450 jey | emoscowiz@moscowitzlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the informatian on this form. is authorized by the Nalional Lator Relations Act (NLRA), 28 U.S.C. § 151 et seq. The principal use of the information is to assist
the National Labor Relatons Beard (NLRB) in processing unfair labor practice ana related proceedirgs or litigation. The routine uses for the information are fully set forth in
the Federa! Register, 77 Fed. Reg. 74942-43 (Dec. 13, 20CE). The NLRB wil further explain these uses upon request Disdosure of this information to the NLRB is
valuntary; however, falure 1o supply the information wilt cause the NLRB to declire :0 invoke .ts processes.
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Case 2:16-cv-03276 Document 1-1 Filed 05/12/16 Page 15 of 15 Page ID #:29

From:IBEWG639 18055443762 11/17/2015 11:.07 #417 P.O01/001

Form NLRB - 501 (2-08)

UNITED STATES OF AMERICA, DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATICONS BOARD Case Date Filed
FIRST AMENDED CHARGE AGAINST EMPLOYER
INSTRUCTIONS: 31-CA-161408 11-17-15 |

Fite an original of this charge with NLRB Regional Director in whick the alleged urifair labor practice occurred or is occurTing.
1 EMPLOVYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Emptoyer b. Tel, No.
888-715-3291
Charter Communications, LLC c. Cell No.
425-646-6138
d. Address (street, city, state ZIP code) e. Employer Reoresentative {. Fax No.
270 Bridge Street Henry Farber g. e-Mail
San Luis Obispo. CA 83401 henryfarber@dwt com
h. Dispute Location (City and State)
San Luis Obispg, CA
i. Type o Establishment j. Prircipal Product or Service k. Number of workers at dispute Iocation
cable, internet, telephone interret services/ communications 48

I. The above-named erployer Fas engaged in and is engagirg in unfair lator practices within the meaning of section 8(aj, subsections (*) and (5) of
the National Labor Relaticns Act, and these unfair labor practices are practices affecting ccmmerce within the meaning of the Act, or these urifair
labor practices a-e unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Cnarge (set forth a clear and concise statement of the facts constituting the alleged unfair laber practices)

Within the past six months, the Employer has violated the Act by:

(1) Dealing directly with employees by holding a 4/10 alternative work schedule meeting and electian in July 2015;

(2) Dealing directly with employees by holdirg a 4/10 alternative work schedule meeting and by scheduling another
election in October 2015;

(3) Threatening workers that if they didn't vote for the 4/10 alternative work schedule, their start times would be
moved to 10 a.m. to 12 p.m. and,

(4) Announcing a unilaters! change to employees’ start times and schedules without providing the Union notice and
opportunity to bargain.

The Union seeks a 10(j) injunction to return to the status quo of June 25, 2015, and stop unilateral changes. except

for raises.

3. Fuli name of panty fiting charge (i labor organization, give full name, including local name arid number;

International Brotherhooc of Electrical Workers Local 639
4a. Address (street and number, city, state, and Z!P code) 4b. Tel. No.
(805)543-5693
6363 Edna Road 4c. Cell No.

San Luis Obispo, CA 93401 {(805) 861-3738
4d. Fax No.

4e. e-Mail
mark.simonin@sbcglobal.net

5. Full name of nationz! or intesnational labor organization of which it is an affiliate or canstituent unit {to be fillec in when charge is filed by a labor

organization)

6. CECLARATION Tel. No.
| declare that | have read the above charge and that the statements are true to the best of (510) 719-1216
my knowjedge and beligf, <
=i /L' O ,-/'L ] Office, if any, Cell No.
B’(;./é,éi‘;( A ONG N Ellyn Moscowitz, Attorney
(signature of rdp)esentative or person makir?ﬁ charge) Print Name and Title Fax No.
1
.
Address: PC Box 134, Jenner, CA 95450 Date: e-Mail

emoscowitz@moscowitzlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLL 18, SECTION 1001}
PRIVACY ACT STATEMENT

Seclicuat:cn of the infonraticn on this form s authorized by the National I.abor Reiztions Act (NLRA), 29 U.S.C. § 15! ef seq. The principal use of the information is to

assisi the Naticral ).zbor Relations Boaré (NLRB) in processing unfair labor pract:ce and related proceedings oz litigation The routine uses for the information ace fully

set {orth tn (he Federal Rzgister, 71 Fed. Reg 74942-43 (Dec 13, 2006). The NLRB wil} funker explain these uses upon request. Disclosure ¢f this information to the

NLRE 15 volurtary: however, fat)aze '0 supply the information will cause the NLRB 1¢ decline to invoke its processes

NOU-17-2015  :1£:82 18055443762 9% P.91

Exhibit 1
Page 29



	CHG.31-CA-150248.1Signed Charge Against Employer
	CHG.31-CA-150248.2Signed Amended Charge Against Employer
	CHG.31-CA-150248.3Signed 2d Amended Charge Against Employer
	CHG.31-CA-150248.5Signed Fourth Amended Charge Against Employer
	CHG.31-CA-150248.43rd Amended Signed Charge Against Employer
	CHG.31-CA-155081.1Signed Charge Against Employer
	CHG.31-CA-155081.2Signed Amended Charge Against Employer
	CHG.31-CA-155081.3Signed 2d Amended Charge Against Employer
	CHG.31-CA-159811.Signed Charge Against Employer
	CHG.31-CA-159812.1Signed Charge Against Employer
	CHG.31-CA-159812.2Signed Amended Charge Against Employer
	CHG.31-CA-159815.1Signed Charge Against Employer
	CHG.31-CA-159815.2Signed Amended Charge Against Employer
	CHG.31-CA-161408.1Signed Charge Against Employer
	CHG.31-CA-161408.2Signed Amended Charge Against Employer



